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Principal's Message
St Patrick’s is a welcoming family school. We provide a contemporary quality Catholic
educa on for our students. The school caters for 90 students from Kindergarten to Year Six.
The Catholic community of the Archdiocese challenges its schools and teachers to share with
parents the sacred responsibility for the well‐rounded development of the young people in
its care. This responsibility is at the heart of St Patrick’s school.
We are proud of the unique educa onal environment we oﬀer. We also acknowledge parents
as the ﬁrst educators of their children. St Patrick’s staﬀ are commi ed to suppor ng parents
in this vital educa on process. They are caring and are dedicated to ensuring that the school‐
home partnership is produc ve and successful; a strong partnership that makes certain the
best interests of the children is realised. Our personal approach with each family is central to
our mission.Our vision, ‘Walk Together in Faith and Knowledge’ calls us to nurture and
challenge each other within a caring Catholic environment where the love of life and an
intrinsic mo va on for learning are fostered.

Parent Body Message
In 2016, the Community Council welcomed ﬁve new Council members, including Principal
Vincent Powell. The Council is made up of seven parent representa ves, a teacher and the
school principal. Chairperson is Chris McDonnell, with Renee Lindley as Vice Chair, and
Donna Sco and Jodie Crossley sharing the role of Secretary.
Council's achievements included:
The introduc on of new school hats;
Increasing the number of community engagement events, including a successful
parent dinner to kick‐start the year;
Two major fundraising events, including a music trivia night and Melbourne Cup
luncheon, along with other fundraising ac vi es throughout the year;
Assistance with school promo on and re‐branding ac vi es including new school
signage and school bus adver sing;
Coordina on of end of year ac vi es including end‐of‐year awards, Year 6 farewell,
Na vity night and working bee;
Applying for a major grant for the upgrade of the School Hall;
Overseeing Tuckshop and Uniform Shop
Assistance with ongoing enrolment ac vi es throughout the year.
Goals for 2017 will be the introduc on of a Hall Commi ee and targe ng funds raised to
speciﬁc objec ves related to survey data gained in 2016.

Student Body Message
Being captains of this amazing school means a lot and we have learnt many skills this
year. We are all very proud to have been the School Captains for 2016 and feel honoured to
have represented the school in many diﬀerent ways such as: the ANZAC Day march,
Remembrance Day and thanking visitors on behalf of the St Patrick’s school and community.
St Patrick’s has taken part in many things this year like spor ng events; T20 gala day,
Aspira ons, SRC fundraising, Na vity play and many more. A er the cyclone in Momi (Fiji),
we donated a lot of our school hats to the children in the village and we did a lot of
fundraising to help repair their village. Some people from Momi came to visit our school and

fundraising to help repair their village. Some people from Momi came to visit our school and
they shared some tradi onal songs and presents us with gi s to thank us for our support.
Year 6 students regularly visited the residents of the Uralba nursing home in Gundagai. We
shared our pieces of wri ng and on our last visit we sang Christmas songs.We all enjoyed
talking to the residents and hearing their stories. We also visited the Pre‐School and read
stories to the pre‐schoolers. We would like to acknowledge the great work of our teachers
and principal Mr Powell.
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St Patrick's Primary School is a Catholic systemic Co‐educa onal School located in Gundagai.
Our Vision, "Together in Faith and Knowledge", is lived out through our involvement within
our Parish, school and the wider community of Gundagai and surrounds. To realise this
mission, we provide a contemporary, quality educa on for the children in our care in all
aspects of life. At St Patrick’s, educa on encompasses the spiritual, social, emo onal,
intellectual and physical aspects that are necessary to develop well rounded young people.
We emphasise the uniqueness of each person. Our aim is to develop resilient, self‐conﬁdent
and informed individuals. Individuals who are able to voice their opinions in order to make a
posi ve diﬀerence in society as young people and as adults. We achieve this by providing a
rich curriculum and pedagogy that empowers the learner.
Our learning environments contain the support systems that establish the condi ons in
which students learn best – systems that accommodate the unique learning needs of every
learner and support posi ve human rela onships needed for eﬀec ve learning. These
environments engage, enable and empower all learners in a context that is ﬂexible,
promotes collabora on and a sense of community while addressing the mul ple and
interconnected learning needs of the whole child. Our 21st century learning environments
foster personalised learning that takes place in a context of relevance. Such diﬀeren ated
learning oﬀers the student “just what I need” to move forward and experience success. St
Patrick’s is commi ed to working in partnership to build a capacity and culture that supports
a safe and secure Catholic educa onal environment. At St Patrick’s we have high
expecta ons of our students and a belief that all students can and will learn. Our teachers
are constantly encouraging our students to move forward with their learning.
At St Patrick’s, showing care and concern for others is a big part of transforma onal
leadership; and this is the leadership we strive to equip our students of the 21st century
with. We aim to build leaders who have the capacity and courage to strive for the common
good of our community. St Patrick’s can be based on 3 founda onal pillars; Building
Community, Building Capacity and Building and Celebra ng Catholic Culture. Leadership is
developed through the Student Representa ve Council, leadership days and peer support
programs. The school places a strong emphasis on student welfare, student teacher
rela onships and a posi ve behaviour for learning. A focus on the core values of Respect,
Responsibility and Safety are central to our school's culture.
Please come and experience for yourself the warmth and energy of the St Patrick's
community. We look forward to welcoming you personally to our great school.
Vincent M Powell
Principal
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Our school follows the Archdiocesan Religious Educa on Curriculum, Treasures New and Old.

Religious Life & Religious Education
Religious Life & Religious Educa on
St Patrick’s is a Catholic Primary School caters for students in Kindergarten ‐ Year 6, and has a
current enrolment of 90 students. Our School has a very proud tradi on of excellence da ng
back
to 1886 when the Sisters of Mercy commenced Catholic Educa on in Gundagai. The Sisters
of the
Divine Saviour (Salvadorian Sisters) and the Holy Faith Sisters were also involved in educa ng
the
students for periods of me during the last century. From 1900 to 1979 St Patrick’s School
was
known as St. Stanislaus School a er Sister Stanislaus who originally led the Mercy Sisters to
Gundagai. The school's name was changed in 1979 back to St Patrick's. In keeping with its
proud
Catholic tradi ons.
The school works closely in partnership with the Parish and School community to provide a
contemporary quality educa on for all students; an educa on that guides our young people
to
become independent discerning learners. Our vision, ‘Walk Together in Faith and Knowledge’
calls
us to nurture and challenge each other within a caring Catholic environment where the love
of
life and an intrinsic mo va on for learning are fostered. We encourage all to par cipate in
crea ng and maintaining a posi ve learning environment. We emphasise the uniqueness of
each
person.
Our Vision is lived out through our involvement within our Parish, school and the wider
community of Gundagai and surrounds.To realise this mission, we provide a contemporary,
quality educa on for the children in our care in all aspects of life. At St Patrick’s, educa on
encompasses the spiritual, social, emo onal, intellectual and physical aspects that are
necessary
to develop well rounded young people. Our aim is to develop resilient, self‐conﬁdent and
informed individuals who are able to voice their opinions in order to make a posi ve
diﬀerence
in society as young people and as adults. We achieve this by providing a rich curriculum and
pedagogy that empowers the learner.
St Patrick's strives to ensure prayer is the focal point of gatherings and celebra ons and
ac vely
seeks to raise the consciousness of the school and wider community to social jus ce issues
and
needs by promo ng Mini Vinnies and Making Jesus Real experiences. We invite
our school community to be ac ve members of the parish, witnessing to their own faith and
demonstra ng in words and ac ons a commitment to the evangelising mission of the
Church.
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Student Enrolment
The School caters for students in Kindergarten to Year 6. Students a ending this School come
from a variety of backgrounds and na onali es. The following informa on describes the
student proﬁle for 2016:
Girls

Boys

LBOTE*

Total Students

41

51

2

92

* Language Background Other than English

Enrolment Policy
The Archdiocese of Canberra and Goulburn has established an Enrolment Policy for Catholic
Schools. The Catholic Educa on Oﬃce monitors the implementa on of this policy. The policy
has been developed in the context of government and system requirements.
Informa on about enrolling in a Catholic school in the Archdiocese of Canberra and
Goulburn may be accessed at the Catholic Educa on Oﬃce website.

Student Attendance Rates
The average student a endance rate for 2016 was 93.85%. A endance rates disaggregated
by Year group are shown in the following table.
A endance rates by Year group
Kindergarten

95%

Year 1

94%

Year 2

92%

Year 3

95%

Year 4

93%

Year 5

94%

Year 6

93%

Managing Student Nonattendance
Regular a endance at school is essen al if students are to maximise their poten al. The
School, in partnership with parents, is responsible for promo ng the regular a endance of
students. While parents are legally responsible for the regular a endance of their children,
School staﬀ, as part of their duty of care, monitor part or whole day absences.
School staﬀ, under the Principal’s leadership, support the regular a endance of students by:
providing a caring teaching and learning environment which fosters students’ sense
of wellbeing and belonging to the School community;
maintaining accurate records of student a endance;

recognising and rewarding excellent and improved student a endance;
implemen ng programs and prac ces to address a endance issues when they arise.
The Principal is responsible for suppor ng the regular a endance of students by ensuring
that:
parents and students are regularly informed of a endance requirements and the
consequences of unsa sfactory a endance;
all cases of unsa sfactory a endance and part or full day absences from school are
inves gated promptly and that appropriate interven on strategies are implemented;
documented plans are developed to address the needs of students whose a endance
is iden ﬁed as being of concern;
the Catholic Educa on Oﬃce designated School Services Oﬃcer is provided with
regular informa on about students for whom chronic non‐a endance is an issue and
for whom School strategies have failed to restore regular a endance.
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The following informa on describes the staﬃng proﬁle for 2016:
Total Teaching Staﬀ*

Total Non‐Teaching Staﬀ

Combined Total

10

2

12

* This number includes 6 full‐ me teachers and 4 part‐ me teachers.
Percentage of staﬀ who are Indigenous

0%

Professional Learning
St Patrick’s is a learning centred school where teachers con nually strive to improve their
professional subject knowledge and pedagogical content knowledge. They collaborate with
colleagues to support professional learning in and beyond the school.
Staﬀ development and training is a joint responsibility between the Leadership Team and the
staﬀ at St Patrick’s. The school’s needs, as iden ﬁed in the Strategic and Annual plans, staﬀ
individual needs and areas of exper se are part of any decisions in par cipa ng in
professional learning workshops or courses.

Teacher Qualifications
All teachers are qualiﬁed as required by the relevant authori es.
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The Na onal Assessment Program – Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
informa on about student achievements in literacy and numeracy. An analysis of these
results assists School planning and is used to support teaching and learning programs.
The tables below show the percentages of students who achieved par cular skill bands in
numeracy and the aspects of literacy. The School results shown are compared to students
na onally. Literacy is reported in four content strands (aspects): Reading, Wri ng, Spelling,
Grammar and Punctua on. Numeracy is reported as a single content strand.

NAPLAN RESULTS 2016

top 2 bands

bo om 2 bands

Australia

School

Australia

Reading

56%

49%

11%

11%

Wri ng

44%

49%

0%

6%

33%

46%

11%

12%

33%

52%

0%

10%

22%

36%

11%

14%

Numeracy

NAPLAN RESULTS 2016

5

% of students in the

School

Year Spelling
3
Grammar and Punctua on

Year

% of students in the

% of students in the

% of students in the

top 2 bands

bo om 2 bands

School

Australia

School

Australia

Reading

36%

35%

0%

15%

Wri ng

9%

17%

0%

18%

Spelling

45%

30%

18%

18%

Grammar and Punctua on

73%

36%

9%

15%

Numeracy

36%

29%

9%

17%
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Each year, the School develops an Annual Improvement Plan indica ng the intended key
improvements for student learning outcomes. The plan is drawn from the School’s Strategic
Plan and informed by the Internal School Review process. The School engages in an annual
evidence‐based evalua on of its eﬀec veness against these external standards in
collabora on with the Regional Consultant.
Key Improvements Achieved in 2016
Improvement Achievements 2016
Emphasising a culture which is student centred and future focused.
Demonstra ng a welcoming and caring environment.
Engaging students in their learning and leadership, their support of one another and
pride in their school.
Promo on of the school in the community. St Patrick’s Primary School is currently
being reimaged and presented as a contemporary learning community based on
Gospel values, being open to all and mindful of its signiﬁcant rich history and
tradi on.
Networking with Gundagai Pre‐school and the introduc on of the Li៝�le Learners
program to connect with local families with young children and showcase the quality
educa on and pastoral care that is oﬀered at St Patrick’s.
The diverse opportuni es oﬀered to students including: visits to the aged care facility,
involvement in liturgical ac vi es, spor ng carnivals, public speaking, school camps
and excursions.
The vibrant, contemporary learning spaces
The parents fund raising ac vi es to purchase resources and assistance with the
students’ co‐curricular ac vi es.
The regular, informa ve and open communica on with parents which encourages
their involvement in the life of the school.

Priority Key Improvements for 2017
These priori es have been discerned from NAPLAN data, school Registra on
and MySchool data collected
throughout 2016. Further development of whole school agreed prac ces and use of best
pedagogies across all learning areas is an ongoing priority for the school in 2017.School
Improvement Goals for 2017 include:
1. Eﬀec ve pedagogical prac ces. All staﬀ are to be explicit about what students are
expected to learn by displaying learning inten ons and success criteria. High expecta ons
and teacher / student goal se軀�ng is an expecta on at St Patrick’s. A visible culture that
promotes learning is evident in teacher ideology and prac ce.
2. Systema c curriculum delivery. By the end of Term 3, all teachers at St Patrick’s School will

2. Systema c curriculum delivery. By the end of Term 3, all teachers at St Patrick’s School will
be following the, “Literacy Blocks Agreed Prac៝�ce Guidelines” line developed in 2016. During
2017, 90% of K‐6 students at Saint Patrick’s Primary will reach at/above end of year
Archdiocesan Reading benchmarks, at/above BOSTES NSW K‐10 Literacy Con nuum Aspect 4
wri ng benchmarks and above NAPLAN NMS Band Achievement.
3.School‐community partnerships.Con nued school‐wide focus on students' needs
clarifying partner roles and responsibili es.
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Student Welfare Policy
This policy outlines the principles and procedures for staﬀ/parents/students for the
wellbeing
and those underpinning principles that promote school wide posi ve behaviours. The policy
is
based on the underlying belief that children educated in an environment based on Gospel
values
will be nurtured to respond to others in a caring and posi ve manner.In considera on of the
pastoral care of all students the policy reﬂects values that promote a posi ve outlook and
enables teachers to … “stress the dignity of the human person and promote such values as
compassion, inclusivity, tolerance, jus ce and reconcilia on.”(Treasures New & Old Core
Document
2000 p37). Our Pastoral Care Policy focuses on posi ve behaviour support. It is based on the
premise that all students can beneﬁt from well implemented, evidence based prac ces for
encouraging and improving student behaviour.
Corporal punishment is expressly prohibited in this school. In addi on we do not sanc on
the
administering of corporal punishment by non‐school persons to enforce discipline at our
school.
The full text of the School's Student Welfare Policy may be accessed on the School's website
or at
the Administra on oﬃce.
The full text of the School's Student Welfare Policy may be accessed on the School's website
or at the Administra on oﬃce.

Complaints and Grievances Resolution Policy
The Archdiocese of Canberra & Goulburn Catholic Educa on Oﬃce has established a
Complaints Policy which is implemented by our school and all systemic schools in the
Archdiocese. The ra onale for the policy is that within the reality of the schooling
experience, it is recognised that, from me to me, misunderstandings and diﬀerences of
opinion will occur, and that these need to be resolved sa sfactorily. Addressing such ma ers
within a framework of dignity, respect and truth can provide powerful opportuni es to
model the love of Christ in the reality of our contemporary world. The Catholic Educa on
Oﬃce (CEO) monitors the implementa on of this policy.
The full text of the Complaints Policy may be accessed on the Catholic Educa on website at
h ps://cg.catholic.edu.au.
St Patrick's has a clear, fair and eﬀec ve policy on the management of complaints.A
commitment
to respond posi vely to feedback ensures that people have the opportunity to contribute to
the
con nued improvement of the schools in the system. Staﬀ demonstrate a commitment to
ensuring that a culture of consulta on and open dialogue is nurtured at every level, giving
every
member of the school community the opportunity to express dissa sfac on as well as
sa sfac on. Complaints are addressed responsively, openly and in a mely manner.
The school policy is based on procedural fairness and recognises that parents and caregivers
must
have access to processes that allow them to resolve concerns in a suppor ve and
conciliatory

conciliatory
environment. Any concerns raised are responded to promptly and fairly and conﬁden ality is
always maintained. A full text of the school policy is available on the school website or from
the
Front Oﬃce.
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Section Nine: Community Satisfaction
The opinions and ideas of parents, students and teachers are valued and sought. Their
sugges ons are incorporated into planning for and achieving improved outcomes for
students. This year, the School has used a variety of processes to gain informa on about the
level of sa sfac on with the School from parents, students and teachers.

Parent Satisfaction
Strongly Disagree = 0 Disagree = 1 Neither Agree nor Disagree = 2 Agree = 3 Strongly Agree =
4
3.6 This is a good Catholic school.
3.7 My child is happy going to this school.
3.4 The school is a safe place for my child.
3.5 The staﬀ at this school take an interest in my child.
3.6 My child's / children's teachers and other staﬀ at this school make me feel
welcome.
3.3 Religious Educa on is taught well at this school.
3.5 Communica on between the home and school is good.
3.2 I know what is happening at the school and coming events.
3.4 I can make contact with my child s teacher or other staﬀ easily.
3.3 The school responds quickly to my concerns.
3.6 The school Principal and other leaders in the school are approachable.
3.5 The school Principal and other leaders in the school are commi ed to the best
possible educa on for my child.
3.6 My child s teacher is approachable.
3.3 I am happy with the quality of teaching my child receives.
3.2 This school takes a balanced approach in providing an all‐round educa on.
3.3 The school has high expecta ons of student engagement and behaviour.
2.9 I am happy with the school s facili es.
3.0 I am happy with my child's access to technology in the school.

Student Satisfaction
Strongly Disagree = 0 Disagree = 1 Neither Agree nor Disagree = 2 Agree = 3 Strongly Agree =
4
3.4 I am ge軀�ng a good Catholic educa on at this school.
3.6 I like being at this school.
3.4 I feel safe at this school.
3.1 This school listens to my opinion.
3.0 I feel accepted by other students at this school.
3.6 This school encourages me to be a good community member.
3.7 This school celebrates student achievements.

3.3 This school is well maintained e.g. clean, buildings painted, gardens looked a er
etc.
3.4 I use technology at this school to help me learn.
3.4 This school gives me opportuni es to do interes ng ac vi es.
3.3 My teachers try to make lessons interes ng.
3.2 My teachers tells us what we are learning and why.
3.6 My teachers care about me.
3.6 My learning is improving at this school.
3.0 Student behaviour is well managed at this school
3.0 The homework we do helps me learn.
3.4 I would recommend this school to others. (MySchool Survey Data)

Teacher Satisfaction
Strongly Disagree = 0 Disagree = 1 Neither Agree nor Disagree = 2 Agree = 3 Strongly Agree =
4
3.3 I get a lot of sa sfac on from working in this school.
3.7 I believe my work at this school is important.
3.9 I believe my work makes a diﬀerence to our students.
3.2 There is good team spirit among the staﬀ at this school.
3.2 This is a good Catholic school.
3.2 School leaders at this school know me as a person and support me with my well‐
being.
3.3 Eﬀec ve communica on strategies are in place to keep staﬀ informed of what s
happening at our school.
3.1 Communica on between the staﬀ and school leadership is good.
3.1 This school is a well‐organised place in which to work.
3.2 I have the opportunity to have input into decisions aﬀec ng my work in this
school.
3.1 OTHER mee ngs we have are eﬀec ve eg. Special Needs, Planning, Curriculum
etc.
3.2 Access to professional development opportuni es helps me perform my role well.
3.0 I get feedback on the things I am doing well.
3.3 My work in the school is appreciated by my Principal.
3.1 I understand why we are undertaking the change ini a ves in our school.
3.0 Change ini a ves are well managed at this school. (MySchool Survey Data)
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Income

Expenditure
4%
18%

11.6%

19.2%
63.7%
77.9%

■ Commonwealth Recurrent

■ Capital Expenditure (4%)
■ Salaries and Related Expenses

Grants (63.7%)
■ Government Capital Grants

(77.9%)

(2.9%)
■ State Recurrent Grants (19.2%)
■ Fees and Private Income (11.6%)

■ Non‐Salary Expenses (18%)

■ Other Capital Income (2.7%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent

$1,033,288

Grants 1
Government Capital Grants 2

$47,074
$311,156

Fees and Private Income 4

$187,737

Total Income

Capital Expenditure 6

$64,173

Salaries and Related Expenses 7 $1,236,376

State Recurrent Grants 3

Other Capital Income 5

RECURRENT and CAPITAL EXPENDITURE

Non‐Salary Expenses 8
Total Expenditure

$286,190
$1,586,739

$43,948
$1,623,203

Notes
1. Commonwealth Recurrent Grants includes recurrent per capita grants and special
purpose grants.
2. Government Capital Grants includes all capital grants received from the
Commonwealth and State Governments.

3. State Recurrent Grants includes recurrent grants per capita, special purpose grants
and interest subsidy grants.
4. Fees and Private Income include Archdiocesan and school based fees, excursions and
other private income.
5. Other Capital Income includes building levy fees and capital dona ons used to fund
Capital Expenditure.
6. Capital Expenditure includes expenditure on School Buildings, and Furniture
and Equipment.
7. Salaries and Related Expenditure includes all salaries, allowances and related
expenses such as superannua on and workers compensa on insurance.
8. Non‐Salary Expenses include all other Non‐Salary Recurrent Expenditure covering
resources, administra on, opera onal expenses, u li es, repairs and maintenance.

